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Survey Findings - Demographics
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Which Questions Would Help Us as Coaches & Leaders in Change Processes?

® Our Suggestions:

- What would you like to see changed at work, so you could be more
effective, or so work would be more satisfying?

+  What commltmer'w does your c.omplalnt imply? . . THANK YOU...

»  What are you doing, or not doing, to keep your commitment from being

more fully realized?

Imagine doing the opposite of the undermining behaviour. How would you

feel? Any discomfort, worry, or vague fear?

»  So how would you define your competing commitment?

By engaging in this undermining behaviour, what worrisome outcome are

you committed to preventing?
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